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This was the agenda for the
first WAG meeting of 2015
including 16 of the 18 WAG
members for the newly
expanded WAG. The agenda
was designed with WAG

member input.



' Srs 2TALENT :
Hones GHDENE T
SVRTHY  ORLHARDCT
PLANNER X RSET BAUUSTT
) ERDERSHP  comMun (T OR6MN
DPEN- MMIDES) RANCHSE
PERSISTENCE Reksl RageR
COMPETIIVE  HUNTER
SURVIVAL SENTIST
DIPLMACY  COrMMUNICATDN
QP\IM(SM DILGENCE
SRETNT Natds To RE S,
BRAUSE RECoTIATOR_
ENRBLET DO\%\W ¢
HOYE B0 (DS UrgRyeT MR
D waRke
FoHEEE

SHIUS + TRALENTS
TeACHeEL
HBOVLD\FS. CONSERUAATOND
COMPARS(ON
PrESIE
P AKRION FRLNY
Beer DRINKING
CKESERN
?Rhsﬁ‘ﬂ\/lT‘/
DiLISENCE

B MODESTY
MU LTI-FACETED
MU LT I- PERSPECTIVE

KNS | TIND DiFecvd o
PoLITICS ¥ ABOUT
FEELLNG S DEALNC W] ANGRY

e EMeTION PzoPL
BECIGION)?  PAST HisTeY
TALKING AROUT ST YouRsSers
(<BEX TALK Wi £
- SUCC 6551 2 PUANMKE
®|E TEDum %wr: INHER TARICE
WBIEAS NOT N MY Lowe Tzem
CMEOLT  ZONE FAMICT Peg POCTICS
ANGER MNE'Y WILDLEIDEATH
CONFRONTING BAD BEHAVWOR,
WIN ONES Pgep GPou?P
INDERUACIES + PRI pL <

QUESTLON NG ok (MAO_EVE TG
ONE'S (LMVICTIONS

SPLACING SYONTASEOUSLY
FoRLey ) 5PacyLME WHA RCERTRN

The new WAG members
created a census of the skills
and talents of their group, as
well as a list of things they find
difficult to talk about.
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WAG members explored the
three levels of conflict that are
possible in any conflict and
then discussed the implications
for their work.
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brainstormed process
considerations — the
“how” piece of decision-
making — for going
forward together.
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After the field trip to visit
three livestock producers in
the NE representing a
diversity of operations,
perspectives and views on
engagement and wolves, the
group debriefed. They explored
key learnings, dilemmas and
insights from the day.



